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EMPLOYMENT APPLICATION FOR STAGEHAND
Date:       

Hancher Auditorium requests this information in order to process your application for employment. No persons outside the University are routinely provided this information. Responses to all items are required. If you fail to provide the required information, the University may be unable to process your application. To be eligible for student employment, you must be registered for at least 1 semester hour at the University of Iowa at the time of employment. This application is for work starting in August of 2018. We are currently accepting applications and will begin interviewing in April.
Last name      

First name      

Middle initial      

Local address      

Zip      

Cell phone      

E-mail      

UI ID #     

Birth date      

Driver’s license # & State      

Year Issued      

Anticipated date of graduation      

Number of hours enrolled in this semester      

List the following beginning with most recent employment:

Job Title
Employer
Dates in Position

1.
     
     
     

2.
     
     
     

3.
     
     
     

What about working for Hancher Production interests you?
Indicate if there is a specific department (lights, sound, management) that interests you.
	     


Briefly list previous technical work or related experience or skills that are relevant to this position.
	     


Please list any other reoccurring activities you might have such as marching band, another job, rehearsals, etc.
	     


Number of hours per week you anticipate to be available      

Daytime hours?      

Are you available during school breaks and summer?      

I certify that all information provided above is true and correct and no attempt has been made at concealment.

Signature 

Your application can be emailed to danielle-wilbanks@uiowa.edu or mailed through campus mail to: Danielle Wilbanks, Hancher, 2400 HA. If you have any questions, contact Danielle Wilbanks, Hancher Stage Manager, at 319-335-1148.

The University of Iowa prohibits discrimination in employment, educational programs, and activities on the basis of race, creed, color, religion, national origin, age, sex, pregnancy, disability, genetic information, status as a U.S. veteran, service in the U.S. military, sexual orientation, gender identity, associational preferences, or any other classification that deprives the person of consideration as an individual. The university also affirms its commitment to providing equal opportunities and equal access to university facilities. For additional information on nondiscrimination policies, contact the Director, Office of Equal Opportunity and Diversity, the University of Iowa, 202 Jessup Hall, Iowa City, IA 52242-1316, 319-335-0705 (voice), 319-335-0697 (TDD), diversity@uiowa.edu.
